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In pursuance of the provision of clause (3) of Article 348 of “The Constitution of India”, the Governor Is

pleased to order the publication of the following English translation of Nottflcatlon No. 1421 /)0(-4/201 6—2(4)/201 3,
dated December 19, 2016 for general information :

NOTIFICATION
MISCELLANEOUS

December 19, 2016

No. 1421/XX-4/2016-2(4)/2013--In exercise of the power conferred by the provision of Article 309 of "the
Constitution of India” and in supersession of all existing Rules and order on the subject, Governor is pleased to

make the fellowing Rules regulating recruitment and the conaition of service of persons appointed to the Uttarakhand
fire and Emergency Service subordinate Officers/Employees service.

THE UT'I‘ARAKI-IAND FIRE AND EIHERGENCY SERVICE SUBORDINATE OFFICERS/

Short title and
com_m-encement

Status of '
Service

Definitions

1.

(1)
2)

EMPLOYEES SERVICE RULES, 2016

PART-I- GENERAL

These Rules may be called “the Uttarakhand Fire Service Subordinate
Oﬁ'lcer/Empioyees Service Rules, 2016”.
They shall come into force at once.

Uttarakhand Fire Service Subordmate Oﬁicer/Employees Serv ice comprises
Group g posts.

(b)
(c)

@

)

(2)
(h)

(i)

i)

In these Rules unless there is anythmg repugnant m the sub_;ect or context ~

(a)

“Appomtmg authofnty in respect of the pests of Flre Station officer and

Fire Station Second C Officer means the Deputy Inspector General of Police

and for the Remalmng Posts in the serwce means Dlstnct Superltendent of
Poli tce, o

'_“Clttzen of India” means a person who is or is deemed to be a citizen of

India under part 11 of the constitution ;

“Comrmss; means the Uttarakhand Subordmate Service Selection
Commwswn .

“Constttutlon” means the constlmtlon of India ;

“Geventmen * means the State Government of Uttarakha:nd
“Governor” means Governor of Uttarakhand

“Service” means the Uttarakhand Fire Service Subordinate Officer/
Employees Service ;

“Member of the service” means a person sub stantively appointed under
these Rules or the Rules orders in force prior to the commencement of
these Rules to a post in the cadre of service;

“Substantive appomtment” means an appomtment not being an ad-hoc
appointment on a post in the cadre of service made after selection in
accordance with the Rules and if there were no Rules, in accordance with

the procedure prescribed for the time being by executwe mstruetlon 1ssued
by the Government;

“Year of Recruitment” means a perlod of twelve months commencing on



Cadre of
service

Source of
recruitment

Reservation

(19)

the first day of July of a calendar year,
PART-II CADRE

(1) The strength of the service and of each category of posts therein shall be
such as may be determined by the Government from time to time.

(2) The strength of the service and of each category of posts therein shall,
shall until order varying the same are passed under sub Rule (1), be as
given in Schedule- 1

Provided that:

(a) the appointing authority may leave unfilied or the Governor may hold

abeyance any vacant post, without thereby entitling any person
compensation; or the

(b) Governor may create such additional permanent or temporary or
temporary posts as he may consider proper.

PART III- RECRUITMENT

5. Recruitment to the various categories of posts in the service shall be made from

6.

the following sources:-

(1) Fireman: (1) by direct recrultment through the Selection Committee on cent-
percent.

(2) Fire Service Driver:

By promotion on the basis of seniority subject to the rejection of unfit, amongst
substantively appointed such Fireman’s, who have completed seven year service

as on the first day of the year of recruitment and have obtained the heavy driving
license.

3) Leadmg Fireman

By promotlon on the basis of seniority subject to the rejection of unfit, amongst
substantively appointed such Fireman’s for the post of Leading Fireman, who

have completed seven year service as on the first day of the year of recruitment
the post of Fireman. |

(4) Fire Station Second Officer:
(i) 50% by direct recruitment through the Selection Commission.

(ii) 50% by promotion through on the basis of seniority on from amongst fire
- service driver and Leading fireman who have complete five year of service

as such on the first day of the year of recruitment subject to the rejection of
the unfit. |

Note:- All the suitable Candidates considered for promotion of the Leading
Fireman/Fire Service Drivers from the post of fireman and for the post of

Fire Station Second Officers from the post of Leading Fireman/Fire Service

Drivers, shall pass through the quahfymg nature Physical efficiency test,
details are given in Appendix-4.

(85) Flre Station Officer:

By promotion amongst substantively appointed fire Station Second Officer who
have completed five years service as such on the first day of the year of the

recruitment on the basis of seniority subject to rejection of the unfit.

Reservation for candidate belonging to Scheduled Castes, Scheduled Tribes and

Other Categories shall be as Government order in force at the time of

recruitment.

- A S ——



—

Nationality

Academic
Qualification

Preference
Qualification

Mandatory/
Desirable
Qualification
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PART-IV

QUALIFICATION FOR THE POST OF DIRECT RECRUITMENT

p

A candidate for direct recruitment to a post in the service must be; '

(a) a citizen of India; or

(b) a Tibetan refugee who come over the India before 1° January 1962 with the
intension of permanent settling in India; or - -

(c) a person of Indian origin has migrated from Pakistan, Burma, Shri Lanka or
any of east African countries of Kenya, Uganda an United Republic of Tanzania
(formerly Tanganyika and Zanzibar) with the intention of permanently settling
in India. | _

Provided that a candidate belonging to the category (b) of (c) above

must be a person in whose favor a certificate of eligibility has been issued by the
State Government.

Provided further, that a candidate belonging to category (b) will also be
required to obtain a certificate of eligibility granted by the Deputy Inspector
General of Police, Intelligence Branch, Uttarakhand.

Provided also that if a candidate belongs to category (c) ﬁbOVC, no

certificate of eligibility will be issued for a period of more than one year and the
retention of such a candidate in service beyond a period of one year, shall be
subject to his acquiring Indian citizenship.

NOTE:- a candidate in whose case a certificate of ehigibility is necessary but the
same has neither been issued nor refused, may be admitted on an examination or
interview and he may also be provisionally appointed subject to the necessary
certificate being obtained by him or issued in his favor.

8. A candidate for direct recruitment to the various posts in the service must posses

~ the following qualification ;

Must have passed the Intermediate Examination of the
Board of High School and intermediate education,
Uttarakhand or examination recognized by the Government
as equivalent thereto. 27 _
Must possess the Bachelor’s Degree in Science (Physics,
Chemistry & Maths) from a University established by low
| in India or qualification recognized by the Central or State
Government.

Certificate in minimum six months for computer
application from an institute recognize by the Central or
State Government.

In case of similarity in other areas, a candidate must be given preference, who
- has ;

(1) served in territorial Army for minimuin period of two yéars, or
(ii) Obtain a ‘B’ certificate of National Cadet Corps.

10. (1) A candidate the post of direct recruitment must have registered in any

employment office of the State.

(2) Ex-serviceman must have registered in district soldier welfare ar_l_d

resettlement board of any ditrict of State.

(3)  Only male candidate shall be eligible for direct recruitment.



Age 11.

Charscter 12.

Marital Status  13.

Physical  14. No candidate shall be appoirited to a post in the service' unless he is in good

" mental and bodily health and free from any physical defect likely to interfere

Fitness

Concepts  of 15.

Vacancies

Procedure for. 16.

direct
recruitment
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A candidate for direct recruitment inust have attained the minimum age and must
not have aitend the age more than the maximum age specified against the post in

the table given below on the first day of July of the calendar year, in which
vacancies are advertised —

S.N. Name of the Post _ Minirmim age Maximum age

T e v
7| i Stlon Second O

Provided that the upper age limit in the case of candidate belonging to the
Schedule Casted, Scheduled Tribes and such other categories as may be notified

by the Government from time to time shall be greater by such number of years as
may be specified.

The character of a candidate for direct recruitment to a post in the service must
be such as render him sujtable in all respect for employment in Government
service. The appointing autj:orlty shall satisfy itself on this point.

NOTE: Person di smissed by the Union Government or a State Government or ~
by a Local Authority or a Corporation or a body owned or controlled by the
Union Government or a State Government shall be ineligible for appointed to

any post in the service. Person convicted in an offence involving moral turpltude
shall also be ineligible.

A male candidate who has more than one wife living shall not be "eligible for
appomtment to a post in the service.

Provided that the Government may, if satisfied that there exists special

ground for doing so, exempt any person from the operatlon of this Rule.

with the efficient performance of his dutics. Before a candidate is finally

approved for appointment he shall be required to pass an exammatlon by a
medlcal board.

NOTE the Medical Baard shall also examine the deficiencies such as knock-

~ knee, bow Legs, ﬂat-feet, varicose veins, distant and near vision, color blindness,

hearing test comprises of Rinne’s test, Webber’s test and test of vertigo.

Part-V
PROCEDURE FOR DIRECT RECRUITMENT

The appointing authonty s'hall determine and intimate to the Commission
the number of vacancies to be filied during the course of the year of recruitment
as also the number of vacancies to be reserved for candidates belonging to the
Scheduled Castes, Scheduled Tribes and Other oategones under rule 6.

The vacancies for direct recruitment shall be notlﬁed in the followmg manner
under these rules :-

(i) By issuing advertisement in minimum 02 daily newspaper having wide
circulation in State.

(i) By pasting the notice on the notice Board of the office or by advertising

| through employment newspaper or/ Internet, Radio and Doordarshan.

(iii) Direct recruitment for the post of Fireman and Fire Station Second
Officerphysical efficiency test will taken by ‘Physical efficiency test
comettee’ and written test taken by ‘Uttarakhand subordinate service
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selection commission.

(a) Application Form :

- (one) A candidate shall be filled only one application. A candidate can opt one or
more centre for allotment of examination center, however commission may be

allot center other than indicated center.

(two) a separated booklet shall be annexed with a application form, in which the
information regarding education qualification, age, physical standard testof every
category, physical efficiency test, minimum eligibility standard for medical test,
minimum eligibility marks for subjectwise written examination, copy of OMR
booklet for practice and other important direction shall be include.

(three) The candidate shall self attested to his al certificates and documents and
shall be countable for their originalising and correctness.

(four) The identification details in application form as apecific identification
letter number, thumb or ﬁgure marksa, photograph shall attached as such as
priscribed by the commission from time to time.

(ﬂve) The apphcatlon may be obtained from the schedules/Banks/Post ofﬁce on
payment by prescribed fees shall be submitted upto fixed last date. No
consideration shall be made on the received application form after the last date.

(six) If any certificate is shown to the submitted in the application form but not
fund attached in time there the appllcatlon form of the candidates may be

rejected. |
(b) Call letters

All the certificates submitted by the candidates will be examined before the
issuance of the call letter. If a certificate is shown to be submitted in the

application form but not found attached with it, the Application Form of the

candidates may be rejected. After getting the Application Form, call letter will be

issued to eligible candidates through the same Police Office from where

Application Form was submitted. Code/ Name/ Postal Address/ place of the

examination centre along with the date and time of the Physical Standard Test,

Physical Efficiency Test and Medical Examination will be clearly mentioned in

the call letter. Documents which the candidates are required to produce for the

examination will be clearly indicated in the call letters. Call letters should be

reach at least a week before the examination. In case call letter is not received

within a week before the examination, candidates may contact helpline with the
serial code of the Application Form, which will have to be given in this regard.
Duplicate call letter will be issued by the Board

(c) Physical Efficiency Test

The candidates who are declared successful in the Physical Standard Test shall
be required to appear in a Physical Efficiency Test for post of fireman and fire
station second officer the test procedure of which is given in respectively,
Appendix 2(B) and 3(B).

(d) Written Examination

The candidates declared successful in Physical Efficiency Test shall be required
to appear in Written Examination for the post of fireman and fire station second

officer, the test procedure of which is given in respectively, Appendix 2(C) and
3(0). |

E

(e) Final Merit List

The board shall having regard to the need for securing due representation of the
candidates belonging to the Schedule Castes, Schedule Tribes and Other
category in accordance with Rule 6, prepare a final select list of candidates in
order of a merit. The final Merit List shall be published in website/ notice board
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and newspapers aiong with the marks obtained by the candidates to enable them
to check their marks obtained by them irrespective of the fact whether they are
successful or unsuccessful. The district and category wise merit list shall be
published by commission. The commission will furnish the list of marks
obtained by the candidates signed by its competent authority in a sealed cover
along with the answer sheets to the appointing authority.

(f) Medical Examination

The candidate declare finally selected shall be required to appear in a Medical
- ExaminationTest. The procedure of medical examination for post of fireman and

fire station second officer is given in respectively Appendix 2(D) and 3(D).

(g) Character Verification

Before issuing appointment letter it will be essential to complete the
character verification. The verification of character and criminal record of the
candidates as far as possible be completed within one month.

(1) For character verification the candidates shall be required to furnish age
certificate. Certificate of Educational Qualifications, Sports Certificate,
National Cadet Corps Certificate, Home Guard Certificate, Character
Certificate and Unit Discharge Certificate in case of Ex-Serviceman.

(2) The candidates must furnish the High School Certificate for the date of birth,
for sports District/ State of National level certificate and for caste certificate
a certificate issued by Tehsildar of District Magistrate. The candidates must
furnish a photograph attested by Gazetted Officer, and thumb impressior of
right and left hands on the attached Performa with Application Form. The

candidates must also furnish the complete postal address including Tehsil,
Block and Village and pin code of post office.

Recruitment 17. (1) The detailed procedure for the fecrultment on the post of Fire Service

by Promeotion driver, leading fireman and Fire- station second officer is given in
- Annexure-4.

(2) The procedure for the promotion on the post of Fire station officer is given
in rule 5(5). -

(a) the recruitment procedure by promotion shall be made through the following

department selectlon commlttee on the basis of seniority subject to rcjectlon of
unfit-

(one) appoiﬁﬁng '_authority = - Chairman
(two) Two officers nominated by Appointing Authority - Members

One officer shall be from Scheduled caste /Scheduled tribesamong the
two nominated officers by the Appomtmg Authority.

'* (b) An eligibility list shall be prepared by the Appointing Authority and

character rolls and such other records particularly to them as he deems fit shall
be produced before the selection committee.

(c) On the basis of specific records in sub rule (2) shall be considered by
selection committee.

(d) The selection committee, a list prepared o the basis of seniority of the
selected candidate and shall forward to the appointing authority.

(¢) No consider shall be made for the matter of such candidate who will not
joined on pmmotion to the next two years. |

Combined 18. If in any year of recruitment appointments are made both by direct recruitment
selection list and by promotion, a combined select list shall be prepared by taking the names
of the candidates from the relevant list in each manner that the prescribed

j—
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percentage is maintained, the first name in the list being of the person appointed
by promotion. |

;
f

PART-VI

APPOINTMENT, TRAINING, PROBATION, CONFIRMATION AND SENIORITY
Appointment 19. (1) The Appointing Authority shall make appointment by taking the name of
| candidate in the order in which they stand in the list prepared under Rule
16 and Rule 17 as tha case may be. N

(2) If more than one order of appointment are issued in respect of any one
~ selection, a combined order shall also be issued, mentioning the names of
the order in the selection or as the case may be as it stood in the cadre

from which they are promoted.

Training 20. During probation period the probationer shall be required to undergo
training as prescribed by the State Government and Head of the Department.

Probation 21. (1) - A ﬁcrson is substantive appointment to a post in the service shall be placed
on probation for a period of two years.

(2) The appointed authority may, for reason to be recorded, extend the period
of probation in individual case specifying the date up to which the
extension is granted.

Provided that save in exceptional circumstances, the period of
probation shall not be extended beyond one year add in no circumstances,
beyond two years.

(3) If it appears to be appointing authority at any time during or at the end of
the period of probation or extended period of a probation that a
probationer has not made sufficient use of his -opportunities or has
otherwise failed to give satisfaction, he may be reverted to his substantive
post, if any and if he does not hold a lien on any post, his service may be
dispense with. - | '

(4) A probationer who is reverted or whose service is dispensed with under
sub Rule (3) shall not be entitled to any compensation. |

| (5) The appointing authority may allow continuous service, rendered in an
- officiating of temporary capacity in a post include in the cadre or any
other equivalent or higher post to be taken into account for the purpose of
- computing the period of probation. '

. Confirmation  22. Subject to the provisions of sub Rule (2); a probationer shall be confirmed in his

~appointment at the end of the period of probation or the extended period of
probation, If—

(a) He has successfully undergone the prescﬁbed training ;
(b) his work and conduct is reported to be satisfactory;
(c) His integrity is certified ;

(d) Where is accordance with the provision of the Uttarakhand State -
Government servant confirmation Rules 2002, confirmation is not
necessary, the order under sub Rule (3) of Rule 5 of those Rule declaring

that the person concerned has successfully completed the probation shall
be deemed to be order of confirmation.

Seniority 23. . (1) The seniority of persons substantively appoi_nfed to a post in the service
. shall be determined in accordance with the Uttarakhand State Government
_Servant Seniority Rules 2002, as amended time to time. |



f 5~
\ 25
L F

- {2) The seniority nter of persons appointed directly on the result of any one
selection shall be the same as determined by the commission.

Proviged that a candidate recruited directly may lose his seniority
if he fails to join without valid reason when vacancy is offered to him.

(3) The seniority inter se of the person appoints by promotion shall be the
same as it was in the cadre from which they were promoted.

(4) Where appointments one made both by promotion and direct recruitment
the inter se seniority shall be determined by arranging the names in a

cyclic order I a combined list prepared in accordance with Rule 19 in such
manner that the prescribed percentage is maintained :

Provided that -

a) Where appointment from any source fall short of the prescnbed
quota and appointments against such unfilled vacancies are made in

subsequent year to year, the seniority of such person so appointed,-
shall get seniority below the quota vacancies.

b) Where appointment from any sources fall short of the prescribed
- quota and appointments against such unfilled vacancies are made in
subsequent year to year the persons so appointed shall not get
seniority of any earlier year but shall get the seniority of that year in
which - their appointments are made. So however, that in the
combined list of that year (the list prepared under this rule), their
names shall be pleaced at the top following by the nathes, in the
cyclic order of the ordcr appointments.

c) Where the vacancies to be filled accordmg rule or prescnbed
procedure, may be filled from any sources in mentioned in the
relevant rule or procedure and if this way the appointment be made
more than quota than that appointed person get same year seniority
as they were appointed against this quota.

'PART-VI
PAY

Scales of Pay 24. (1) The scale of pay admiSsible to person appointed to the various categories

of post in the service shall be such as may be determined by the
. Government from time to time.

(2) The scales of pay at a time of the commencement of these Rules are given
in Schedule - 1A; -

Pay during 25. (1) Notwithstanding any provision in the Fundamental Rules to the contrary, a
probation person on probation, if he is not already in permanent Government
| service, shall be allowed his first increment in the time scale when he has
*‘ completed one year of satisfactory service has passed departmental
examination and undergone training where prescribed and second
.h increment after two years service when he has completed the probationary

- period and is also confirmed.

Provided that if the period of probation is extended on account of
failure to give satisfaction such extension shall not count for increment
unless the appointing authority directs otherwise.

(2) The pay during promotion of a person who was already holding a post
under the Government shall be regulated by the relevant fundamental
Rules.
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Canvassing

Regulation of
other matters

Relaxation
from the
condition of
service

Savings

26.

27.

28.

(26)

Provided that if the period of probation is extended on account of
failure to give satisfaction such extension shall not count for increment
unless the appointing authority directs otherwise. |

(3) The pay during probation of a person already in permanent Government

service shall be regulated by the relevant Rules, applicable generally to
Government Servants serving in connection with the affairs of the State.

PART-VIII
" OTHER PROVISIONS

No recommendations either written or oral, other than those required under the
Rules applicable to the post or service will be taken into consideration. Any

attempt on the part of a candidate to enlist support directly or indirectly for his
candidature will disqualify him for appointment.

In regard to the matters not specifically covered by these Rules or special
orders, person appointed to the service shall be governed by the Rules

" regulations and order applicable generally to Government servants serving in

connection while the affairs of the State.

Where the State Government is satisfied that the operation of any Rule
regulating the conditions of service of person appointed to the service caused
undue hardship in any particular case, it may, notwithstanding anything
contained in the Rules applicable to the case, by order, dispense with or relax the
requirement or that Rule to such extend and subject to such conditions as it may

_consider necessary for dealing with the case in a just and equitable manner.

Nothing in these Rules shall affect reservations and other concessions required to
be provided for the candidate belonging to the scheduled castes, scheduled tribes

and other special categories of person in accordance with the orders of the
Government issued from time to time in this regard
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APPENDIX-1 [See rule-4]
Number of sanctioned posts

S.N. Name of the post Sanctioned Posts

|1 Fire Station Officer 34
2 Fire Station Second Officer -
3
181

| Leading Fireman

Fire Service Driver

| 4 | FireSen
Fireman ' 920

APPENDIX -1 A [See rule-24(2)]

S
No Corresponding Grade Pay
- (Rs) | | (Rs) :
2 e Stion Secnd O
3 | Leading Fireman 5200-20200 2400 ,_




1.-"

(28)

| APPENDIX-2 [See rule-16(B)]
Physical standard Test for Direct recruitment to the posts of fireman

1- The minimum physical standard for candidate is as follows:
Height

(1) For gencral/omer backward classes and scheduled castes candidate mmlmum 165 cm..
(2)  For hill area candidates minimum 160 cm.

- (3)  For Scheduled Tribes candidates minimum 157.5 cm.

CheSt Measurement

(1) Forall categories candidates before expansion- 81.3 cm and on expansion 86.3 cm.
NOTE:- |
. A minimum of 5 centimeter expansion is essential.

2.  The minimum physical standard for qualifying these tests shall be displayed very
prominently on boarc!s in the stadium /Police Line wherever the test is to be conducted
before conducting the examination.

3.  The physical standard test should be conducted in the entire State in Police Line /stadium.

The number of candidate should not be more than 200 in a day. Number of candidate may
increase or decrease.

4. The result of this qualifying test shall be announced on mike mentioning measurement of
each candidate test wise, immediately after the test is over and also displayed on the notice
board and if possible uploaded on the board website daily.

3 Only standardized equipment having Indian standard institution certificate be used for
physical standard Test Examination.
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i A H See rule-16(C

ArPENIZIX-2B |
Physicai Efficienc ; Tes: for direct recruitment o the post of Fire

The physical efficiency test Committee shall be conducted as below :-

(a) President - Senior Superintendent of Police/ Superintendent of Police lever officer.
(b) Member - Addition Superintendent of Police/Deputy Superintendent of Police.

~ Physical standard Qualifying candidates shall have obtain minimum 50 marks (out of 100 marks) as
per following and if candidate obtain less then 50 percent mark in any stages of physma] cfﬁclency
test shall be disqualify for further test-

Distance/Time _
10 -

Cricket Boll ﬂ‘lrough (Total Marks 20) 50 Meter

55 Meter 12
60 Meter 14
65 Meter 16

20

- 70 Meter

Long jump (Total Marks 20)

Chining up (total marks 20)
(over grip or under grip is choice of candidate )

05 time touch
07 time touch
08 time touch
09 time touch
10 time touch
50 in 2 minutes
65 in 2 minutes

80 in 2 minutes

100 in 2 zmnutes

Sit- up (total Marks 10)

Push-up (total Marks 10)
(Minimum marks obtain is compulsory in Sit-up
and chin-up both)

Running (03 Kilometer) (total marks 20)

(One) The number of candidates should not more than 100 in one day for each such team as not
to affect the quality and procedure of the tests.

(two) The minimum physical standard as qualifying each test is to be displayed very prommently
on board. |

(three) Only standardized equipment having Indian standard mstltutlon certificate be used for
physical efficiency Test Examination

In 20 minutes
In 18 minutes
In 16 minutes
In 14 minutes
In 12 minutes
In 10 minutes
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APPENDIX-2C [See rule-16(D)]

Written examination for direct recruitment to the posts of fireman

(1)

(2)
3)

@)
©)

(6)

In case call letter not received a week before the date of examination, the commission
facilitates the candidate to contact helpline and download call letter from website.

Examination shall conduct in the State in the same date and time.

Total marks of written examination shall be 100 marks, in which general knowledge
question’s marks shall 70.and Hindi language marks will be 30 which are shall be objective

type.
0. 25 marks shall deducted for each wrong answer.

Answer sheet shall be provided with duphcate carbon copy and candldates are allowed to
brmg carbon copy with thém.

Subjectwise obtained mark with answer key shal] be uploaded on website of Commlssmn
aﬁer prepare the result.
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APPENDIX-2D [see rule 16(F)]

Medical examination for direct recruitment to the post of fire man

The selected candidates in written examination will be called for medical examination.
They will undergo the medical examination at notified centers (District Hospital) by medical board
constituted by the chief medical officer of the district. The member of candidate (not more than 50

in a day) for each medical board shall be determined in such a way that it w1ll not affect the
.procedure and quality of the medical examination.

‘Medical Officer to examine as per Medlcal Manual:
' (a) The Medical Officer will examine the candidate in accordance with the Medical Manual.
the medical board mainly examine the deficiencies of human body such as knock knee bow
leg, flat feet, varicose veins, distant and near vision, color blindness, hearing test,

comprising of Rhine’s Test, Webber’s test and test for vertigo etc. the board may conduct -
other examination after obtaining the opinion of experts.

(b) The member of the medical board who are found giving the wrong report wnllfully will be
llable for criminal proceeding.

(c) The medical examn_}atron is only qualifying in nature and it has no effect on the merit list.

i!‘
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APPENDIX-3A [see rule 16(B)]

Physical standard Test for Direct recruitment to the posts of fire Station Second Ofﬁcer

1- The minimum physical standard for candidate is as follows: - B
[ [Height a—— e ..
(I) For general/other backward classes and scheduled castes 167.7 cm |
candidate -
| _(2) For hill area candidates | ” 162.5 cm :
| (3) For Scheduled tribes | 160.5 cm

Chest Measurement Before On "3
| expansion | expansion

- | For eneral/_other backward classes and scheduled castes candidate
| For Scheduled tribes and hill area candidates -

NOTE: A minimum of 5 cm expansion is essential. l

2- The minimum physical standard shall be displayed very prominently on board.

| 3- The -p.hysi-éa?l standard test sh0'u1d be conducted in Police Line /stadium. The number of candidate
| should not be more than 200 in a day.

4- The result of this qualifying test shall be announced on mike mentioning measurement of each
candidate test wise, immediately after the test is over and also displayed on the notice board and if
| possible uploaded on the board website daily.

| 5- Only standardized equipment having Indian standard institution certificate be used for physical
standard Test Examination. |
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APPINDIX-3B [see rule 16(C |
Physical Efficiency Test for Direct recruitment for the post of Fire Station Second Officer
by selection committee

The physical efficiency test Committee shall be conducted as below :-

(a) President - Inspector General of Police/Deputy Inspector General of Police level officer.
(b) Member - Superintendent of Police/ 3 officers of Commandant Level.

The minimum qualification of Physical efficiency Test for the post of Fire Statlon Second Officer ;
as follows: %

S kllometer in 30 minutes

40in2 mirgute 30 second

(one) The number of candidates should not more than 100 in one day for each such team so that
- processors and quality of tests not to be affected.

(two) The result of physical efficiency test shall be made available to the candldate on the same
day. |

(three) Only standardlze equipment havmg Indian standard institution certificate be used for
physical efficiency Test Exammatxon
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APPENDIX— 3C [see rule 16(D)]

PROCEDURE FOR WRITTEN EXAMINATION FOR DIRECT RECRUITNIENT TO
=t TR DA EAAMIINALIUN FTUR DIRKCT RECRUIITMENT TO

THE POSTS OF FIRE STATION SECOND OFFICER

o

(1) In case call letter not received a week before the date of examination, the commission
facilitates the candidate to contact helpline and download call letter from web51te

(2) Examination shall conduct i in the State in the same date and time.

(3) Total marks of written examination shall be 300 marks. Written exam shall contain two

question paper. Written Examination shall be objective type and multiple choices. The
Subject/marks of the examination shall be following :- -

-100 marks (1 mafk for each questlon)
(time 1 hour

200 marks (1 mark for each question)

1- Gcncral hmd1 (hlgh_school level)

[ 2- Genc_ral kn_owledge and Mental ability

- General awareness_ and reasomn g test
b- General Awareness
Mat_hematlcal C& abili

(4) 0.25 iﬁar‘ksshall deduct for each Wrong answer.

(5) Answer sheet shall be prov:ded w1th dupllcate carbon copy and candidates are allowed to
hrmg carbon copy with them.

(6) Subjectwise obtained mark with answer key shall be uploaded on website of Commlssmn after
prepare the result.
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APFRNDTE- 3D jsee rale 16(X)]

> medical board mainly examine the deficiencies of human body such as knock knee bow

leg, _' flat feet, varicose veins, distant and near vision, color blindness, hearing test,
comprising of Rhine’s Test, Webber’s test and test for vertigo etc. the board may conduct
other examination after obtaining the opinion of experts.

(b) The member of the medical board who are found

_ und giving the wrong report willfully will be
liable for criminal proceeding. ' | .

(c) The medical examination is only qualifying in nature and it has no effect on the merit list.

L3

APPENDIX- 4 seerﬁle (2), 5(3), 5(4)(ii and 17 1 

10N SECOND OFF Cl

E POSTS OF FIRE SERVICE DRIVER,

,, By Order,
Dr. UMAKANT PANWAR,

Principal Secretary.
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